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ED0002B - Accessibility Policy and Plan

Legislation and guidance

This document meets the requirements of schedule 10 of the Equality Act 2010 and the Department for

Education (DfE) guidance for schools on the Equality Act 2010.

The Equality Act 2010 defines an individual as disabled if he or she has a physical or mental impairment that

has a ‘substantial’ and ‘long-term’ adverse effect on his or her ability to undertake normal day to day

activities.

Under the Special Educational Needs and Disability (SEND) Code of Practice, ‘long-term’ is defined as ‘a year

or more’ and ‘substantial’ is defined as ‘more than minor or trivial’. The definition includes sensory

impairments such as those affecting sight or hearing, and long-term health conditions such as asthma,

diabetes, epilepsy and cancer.

Schools are required to make ‘reasonable adjustments’ for students with disabilities under the Equality Act

2010, to alleviate any substantial disadvantage that a disabled student faces in comparison with non-

disabled students. This can include, for example, the provision of an auxiliary aid or adjustments to

premises.

Action plan

This action plan sets out the aims of our accessibility plan in accordance with the Equality Act 2010.
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Monitoring arrangements
This document will be reviewed at least annually but may be reviewed and updated more frequently if necessary.

It will be approved by the Education Director, the Headteacher and the Quality Assurance Officer for Education.

Links with other policies
This accessibility plan is linked to the following policies and documents:

Risk assessment policy

Health and safety policy

Equality information and objectives (public sector equality duty) statement for publication

SEND Policy

Supporting students with Individual Health Plans

Appendix 1: Access to physical environment

Feature Description
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taken

Person

responsible

Date to

complete

actions by

Number of

storeys

Main School Building

2 Floors (Ground floor and first floor).

Additional School Building

1 Floor (Ground floor)

Maintain

access is free

of clutter and

that space is

free of hazards

All staff
In place

(ongoing)

Corridor

access

Main School Building

Ground and First Floor.

Maintain

access is free

of clutter and

that space is

free of hazards

All staff
In place

(ongoing)

Lifts N/A N/A N/A N/A

Parking

bays

Parking facilities available across Wrest Park & near

to the main school and additional school building.

Information to

visitors on

parking

facilities,

including

Headteacher

Admin Support

In place

(ongoing)
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Entrances Main School Building

The school has a main entrance and 3 additonal side

entrances.

The main school entrance has a 3 sets of steps to the

flat area outside the front door.

The 3 side entrances are all accessbile 'on a leve' with

the surrounding land, therefore provide alternate

access to the school

Additional School Building

The additional school building has 1 main entrance. 

The additional school building has ramped access to

the front door.
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Reception

area

Main School Building

Accessible to wheelchairs users via the side doors.

Additional School Building

Accessible to wheelchair users via the front doors.
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with mobility
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correct

doorway.
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Internal

signage
Signs in place
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Signs posted around building
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T

er

m

ly

fi

re

d

ril

l

–

e

n

s

u

re

a

c

c

H

e

a

d

te

a

c

h

er

H

&

S

C

o-

O

r

di

n

at

o

r

W

e

e

kl

y

(

o

n

g

oi

n

g

)

H

&

S

T

er

m

ly

A

u

di

t

Suite 1 & 5, Riverside Business Centre, Foundry Lane, Belper, DE56 0RN

v3 Last Reviewed: (Education Support Manager) Mon Sep 08 2025

Next Review: the Headteacher Tue Sep 01 2026



Feature Description
Actions to be

taken

Person

responsible

Date to

complete

actions by

e

s

si

bi

lit

y

pl

a

n

is

c

o

n

si

d

er

e

d

in

th

is

.

Suite 1 & 5, Riverside Business Centre, Foundry Lane, Belper, DE56 0RN

v3 Last Reviewed: (Education Support Manager) Mon Sep 08 2025

Next Review: the Headteacher Tue Sep 01 2026


